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NON- DISCLOSURE COMMITMENT

Ref. No. :
Date :

| (Name ), ID Number ( Number ), In my capacity / ol (pard)) iiay ((Tnsell 03) ) Taga By, (@l ) Gl gadsl
Position as ( Job Title ) of (company Name ) to strictly | aras tuyw (e 185 o9 Ladlod Ol syl ol ) oy o (
maintain the confidentiality of all paper and electronic | _all (vusws) 212 o tuenny) Jlyasly tsig AESINg tuidyoll Claglatl

information and secrets (official or unofficial) that hoc el leale £ULYL I dgay 3 of ale allol of Lo N o
reach my work, have access to it, or may be entrusted | 5,59 (sl ilogn ppases inbactt] Lol pa o $¥9 35130
with access to it as a result of my work in the Slaslas 819 (U9 mea9licg @ hacs louiloga il UL
Department and for any reason related to all its Elaglatl o ek d) Llasl ol 53 fwlics ealaca 9l g ol
employees, programs, database, secrets of its Sle il Lb Jaed of s Lilly Lo alactl lyaily sl

employees, customers, addresses, accounts and any
information of their own or related to management
policy, future plans, operational information and
related secrets that can be used to influence their
reputation or activities directly or indirectly, and not
to disclose any of these information or secrets to
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others in any way (direct - indirect). Therefore, | e Y
hereby acknowledge and afgr.e.e.to th.e ff)llpwing: 2 Joa e Loed T g esanayl gl e laglall Jalesy iyl o (2
1) To bear all legal responsibilities (disciplinary, penal, oyl oty s Slag e Blelya

and civil) arising from disclosing any secret or ) o
disclosing any information that is not authorized to be | @lcdly Slaglatl Gle j2ld) e ol 52l g Mo puay pirdl O (3
disclosed. (B et ads Ll 13] cLiiuly Lo Jael 21 35330 talast]
2) I am committed to exchanging information through NULE

official channels according to the need for work, taking | - . . -
{ > ol 3 laY Jsla s v | | dl O
into account the administrative levels of ¢l e lerls 3. B3 Js S i 1 E U] o ?J-'{ ol (4
Wccn ndas- Wadlga (e Jguasdl $93 81 aW assd Olaglas of BULY

communication. ot Ol W Ui s ol
3) | commit not to have direct or indirect access to RS Sl el b ot

information and documents related to the department | ;. 5,5 ol iy tuccas 8ygel (o Giiss L Gle adlatly sl o (s
in which I work, except if the nature of my work piay dgadl e lgealoga of 33aW0 Slaglan ol Slily Gl Goioxs
requires that. Olaglatl of SGL 0a LIl Jgmosll e sl (ol
4) | commit myself not to inform any party, inside or o
outside the administration, of any data or information | ©Meeedly Oluiiiad] Fales 5, @ity ieds ¢lgdl 190 a5l O (6
related to the administration without obtaining a prior | LlasY pucy Slec 8us Jobo Lgsees @5 45 7t 9l g sl 9 slio Y]
written consent of the person in authority in @&Mgb
accordance with the procedures followed. . . . . e

5) | am committed to maintaining the technical devices g 81330 lac Baa dlglo Gl 1ia Stgas u’é'“’ cbpylol (7
and paper documents in my possession that contain i B gl s [y
data or information for the administration or its t“"i gw) e Callol 2l GLLNg Slaglatl 0l pL) ale (8

employees, and | pledge not to enable others to access alls el 15 les facedo @ oo ( e
such data or information. )

P e |

https://www.hrworld-sa.com/ HR-00, V1.0



cilnglenll diyw L @dhdlanll 1aef

NON- DISCLOSURE COMMITMENT

B L/

6) | commit myself, upon termination of my service, to
hand over to the administration all the original
documents and records and any photos or copies that
have been copied for the duration of my work and not
to keep any copy of them.

7) | abide by the fact that this pledge is valid for the
duration of my work in the administration and shall
continue after the end of my term of service.

8) I am fully aware that the information and data that |
have reviewed (I will review them) due to the nature
of my work are absolutely sensitive.

9) I am fully aware that violating the undertaking to
maintain confidentiality of information and exchange
of data and information may result in legal penalties
and penalties up to dismissal from service in addition
to taking legal measures related to the system of
combating information crimes and other regulations
approved by judicial authorities.

10) This undertaking is considered an integral part of
my employment contract and in application of the
provisions and provisions of (Chapter 5 / Chapter 2) of
the Labor Law, the company has the right to use it
during and after the end of my service if it is proven
that | did not comply with what is stated in it.
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